Disability
Champion
A six-hour course, delivered remotely over three sessions,
or over a full day face-to-face
For those undertaking a Disability Champion role in their organisation
Develop the knowledge, skills and confidence to effectively assume
the role in the workplace

Disability
and health

Course detail:
A six-hour course, delivered remotely
over three sessions, or a full day
face-to-face session
Group Size: up to 12 participants
Cost: Remote delivery £1,099*,
face-to-face £1,699*
*There will be additional cost if you
require specific changes to the content

Developing disability and health awareness and instigating meaningful change in
culture takes much more than just policy and training. It is vitally important to engage
all colleagues, whatever their role in the business.
Disabled employees, or those experiencing poor health, need to know what is available
to them - and also need to feel valued and included. You need to be confident that not
only are your policies and procedures being implemented, but that they are working
effectively.
Creating a network of champions has many benefits and can drive forward the
disability and health agenda in your business. This will set you apart as a Disability
Confident and inclusive employer.
Do you want to:
Develop disability confidence and
inclusion culture within your business?
Create a network of knowledgeable,
engaged and proactive people to
support your organisation in promoting
the disability agenda?
Ensure disabled employees feel
included, valued and understand the
support available to them?
Ensure disability issues are widely
discussed and communicated?
Build your reputation as an inclusive
employer and be able to attract and
retain talented people in your business?

Who are Disability Champions?

Course summary

Disability Champions should be colleagues
passionate about disability and health and the roles are voluntary, carried out
above-and-beyond the employees’ regular
duties, with their managers’ agreement.

This course is designed to develop the
knowledge, skills and confidence to
undertake the role of Disability Champion
in the workplace.

Their role is to:
Be a point of contact for colleagues
about disability
Look out for those who might need help
Have helpful conversations
Provide information on services and
resources
Organise or promote disability activities
and campaigns
Gather suggestions and issues around
disability to feed back to the business

Participants will be able to signpost
colleagues to support and information, to
raise awareness and to identify and share
good practice. They will also be equipped
to work with key internal stakeholders, to
feed back ideas and suggestions and to
promote wellbeing in general.

Session one
Disability and health
Legal definition of disability and range of
conditions classed as disabilities
The social model of disability, and how it
should influence our approach
Symptoms of 12 disabilities, to help
show empathy and understanding when
discussing with colleagues

Session two

Session three

-

Defining the Disability Champion role
within your organisation

-

Internal and external support services
Disability Champions can signpost to

-

When, why and how to have a
conversation about disability and health
(including mental health)

-

How Champions can support one
another, proactively and reactively

-

Signs that someone may be struggling
and the best approach to having a
conversation

-

Working with others in the business

-

How Champions can raise awareness
about disability and health issues

-

What to do if we are concerned
someone is at risk (working within your
company’s specific processes)

-

Group action plan to consolidate
learnings into a plan for developing the
role

Information specific to your company can be added throughout the course, making it
immediately applicable in the workplace.

Get in touch
If you would like to book, need more information or a tailored quotation, we can help you at:
0300 456 8113
training@healthmanltd.com
www.healthmanagement.co.uk
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